Rights and protection of workers is very important for any organization for achieving success and desired profit and also for smooth running. As a complete code of life Islam describes the rights and duties of the workers and employers. It places substances in dealing with protection accorded to workers. Employment is regarded as worship in Islam that requires observing full dedication, sincerity and commitment from both the workers and the employers. Internationally rights of the labourers are embedded in various international documents such as "Universal Declaration of Human Rights" and in the "Conventions and Recommendations" of the International Labour Organization. All states have their own labour law and policy to protect and guide both the employers and employees. Bangladesh has its own labour law and policy to regulate its labourers and employers and organizations smoothly. The major law regarding labourers in Bangladesh is the Bangladesh Labour Act 2006 that covers almost all rights and duties of Bangladeshi workers and employers. Islam is that kind of religion which always plays vital role upon Muslims in their daily affairs. In Muslim majorities countries the values of Islam keep strong influence on the laws and practices. This article examines the provisions of rights of the workers in Islam. As a Muslim majority country how far does Bangladesh incorporate or comply with the Islamic rights provisions of labourers. The main purpose of this article is to reveal the notion of workers' rights and protection which is enjoined to them under Bangladeshi labour law that has long been accorded by the Islam. Analytical approach is taken as methodology to reach the aim of the paper.
Beijing Law Review considers labour as a virtuous endeavor. It is mandatory upon every people who have the ability to do any work. "The seeking of halal (legitimate) earnings is a compulsory after obligatory prayers and other duties in accordance with a hadith." (Baihaqy) Islam has set up laws to regulate labouers. The purposes of Islamic labour laws are to prevent the labourers from exploitation and mistreatment. Islam clearly defined workers' rights and showed the way for fulfillment and protection of those rights. When one fulfills these rights he serves the creator. He will be rewarded by the almighty because these rights are specified by Him and His messenger (pbuh). Bangladesh as a Muslim majority country has a significant connection with Islam in her everyday functions. Constitution of Bangladesh declares Islam as her state religion (Article 2A, Constitution of the People's Republic of Bangladesh). But it was a colonial country; most of the laws were enacted at that period. "The absence of Islamic principles in labour codes stems from the fact that most of the present Muslim countries were colonized at some point in the past century, and post-independence labour codes were usually just transplanted from the colonizing European nations without linking them to Islam" (Ahmad, 2011) . Unique feature of Islamic labour provisions is the dignity of the laboures. Islam teaches that all people are equal and should be respected and treated equally. Allah says: "O mankind! We created you from a single (pair) of a male and a female." (Al-Hujurat 49: 13). There are a lot of prophetic texts in this regard. Prophet (pbuh) said in his last sermon: "O people, indeed your Lord is one and your father is one. Behold, there is no superiority for an Arab over a non-Arab, nor for a non-Arab over an Arab, nor for a white person over a black person, nor for a black person over a white person, except through piety." (Musnad Ahmad, 2012) . High regard is given for works in Islam.
The worker who earns his own living is a respectable person in Islam. The workers should be treated with dignity and honor. The Prophet (pbuh) always showed respect to workers. There is a history regarding respect of the labourers. "Our Prophet (peace and blessings be upon him) kissed the hands of a labourer who showed him his rough hands due to his hard labour" (Abu Dawud, 2008) .
Workers must be treated with dignity and respect, fairly and humanely. It is a religious duty in Islam. If anyone fails to treat the labourers properly he will be given punishment and will go to the hell. The dignity of workers provides values in labour laws and practices. Kindness to workers is the teachings of Islam. Allah says: "Do good to parents, kinsfolk, orphans, those in need, neighbors who are near, neighbors who are strangers, the companion by your side, the way-farer (you meet) and those whom your right hands possess..." .
Those whom your right hands posses' denote the workers. The Messenger (pbuh) said: "He upon whom his brother has a right, be it of the nature of money or honor, let him compensate for it before he is made to compensate for it on a day when there will be neither dinar (then currency of Makka) nor dirham (then currency of other Arab countries) to deal with. Instead, if he has a good deed in his account it will be taken away from him and given to the person he son will be taken from him and added to his account" (Bukhari, 1997) . The
Prophet translated God's labour policy into reality through his own programs. In this way, he protected the lower class jobs from any social disgrace and heightened the dignity of labour in general.
Literature Review
A number of books and articles of both national and international perspective are critically reviewed to find out the facts and knowledge gaps of the research. (Masud, 1998) 
Rights of Workers in Islam
Islam plays a significant role for the protection and promotion of labour rights.
On the other hand the remarkable aspects of Islamic labour provisions are that it clearly identifies the duties of workers and thus creates a balance in labour environment. Islam says about almost all kinds of labour rights. The most significant workers' rights are discussed as follows.
Clear and Proper Agreements for Ensuring Justice
Justice in Islam is a fundamental concept of Islamic Legal system. It incorporates justice not only in this world but hereafter and in this life it emphasis on the human rights and economic justice. The Islamic concept 'Justice' is founded not on the worldly matters only it also includes religion as the foundation, so Islam forbids to take benefit of the weaker partner and simultaneously emphasizes on to ensure just economy. Islamic law directs the masters and employers to do fair treatment to the servants and workers. "The Islamic emphasis on social justice is expressed through the law of trade, which includes the dealings between employers and workers." (Hascall, 2013 well as the Quranic and hadith provisions on the point let people inform that the contracts of employers and employees are to be covered by the said provisions so that none of the labourers or the employers is deprived of their reciprocal rights and duties. The provisions seem to be meaningful in the sense of ensuring the rights and duties of both the parties to a contract so that peaceful environment is created and maintained in the society.
Equality and Non-Discrimination
Islam never allows discrimination on the basis of race, sex, race, colour and so on. It also says "the measure of nobility is only taqwa, that is, doing the right "She was also the first woman teacher in the early Islamic era." "She was heading the institution of Al-Hisbah" ("role of the state"). Her duties included "making sure that scales were just and accurate, and that transactions were carried out according to the rulings of Islam." (Ahmad, 2011) Scope in Islam for women to participate in economic or financial activities is quite high. Occupation in textile industry, the largest and market-orientated industry, was sometimes monopolized by women. (Shatzmiller, 1997) argued that "the evidence of the late medieval period, 11th-15th centuries, indicates women's participation in the labour They involved in profitable business. They did manual, technical, skilled, unskilled, trade promotional activities. "The trades and occupations which Muslim women exercised, the professional and unskilled tasks they performed and the commercial activities and deals in which they were involved, reflected a high degree of participation, specialization and division of labour." (Shatzmiller, 1997) Merit, skill and performance are the basis of Islamic recruitment policy. It decreases nepotism as a result there will be no discrimination. Rule for hiring workers is laid down in the holy Quran in very simplified way. "The best of men for you to hire is the strong (competent) and the trustworthy (28: 26)." The Prophet says, "if you give a job to someone who is not knowledgeable, just wait for the destruction" (Bukhari, 1997) . Another hadith goes, "whoever is appointed to manage the affairs of a Muslim community and then he appoints someone basis of nepotism, he will therefore be condemned by Allah." (Hakim, 1990 ) Duty of the employer in Islam is to look for the best one. Umar said (the 2 nd Khalifa of Islam), "If a person of lesser ability is appointed when a better one is available; his action would be tantamount to betraying God, Prophet and the people." (Ahmad, 2011) Keeping in view the Islam's focus on knowledge and learning, (Baihaqy) training for workers must be provided by employers for the benefit of the trade. Hadith of "seek knowledge from cradle to grave" (Bukhari, 1997) gives indication of ever learning and from that indication it can be inferred as workers' training in workplace "Islam supports the apprenticeship model of learning." (Akdere et al., 2007) "The practice of apprenticeship is also obvious in the story of Moses and Khidr (another learned man) with whom
Moses lived for some days to acquire knowledge (18: 65)." (Ahmad, 2011) 
Working Hours and Its Conditions
Islam is of the view that there must be time limit of working hour so that the worker will not be overburdened. Islam directs to make the working place safe, hygienic and without any hazard. The rule is laid down not only in the Quran but also in the Hadith. The holy Quran says, "yet don't expose yourselves to ruin through your own hands. Do good; God loves those who act kindly (02: 195)." Safe condition in a workplace must be ensured by the employer is referred by this verse. Ibn Hazm reported a hadith that "It is the duty of the employers to take only such work from their employees which they can easily do. They should not be made to labour so that their health is told upon." Another tradition is that "don't burden your worker with the work that he or she cannot endure." (Bukhari, 1997) Gen- Lawful enjoyment and recreation is encouraged by Islam and it is evident by following hadith "Allah loves to see the sign of His bounties on his creatures", (Ahmad, 2011) indicates that people should spend earnings for their enjoyment.
At that time a lot of troops were posted in remote station that was why they were given leave with payment once or twice in a year. "Umar had issued standing orders that no soldier should be compelled to stay away from his home/family for more than four months." (Zulfiqar, 2007) 
Wages
Islamic law takes a very strict approach to payment for services (Musannaf, 2017) . According to the Quran wages are a right, not kindness from the owner,
The Quran says, "those who believe and perform honorable deeds (good work)... their earnings will never be withheld from them (95: 06)." Anticipating modern notions of express or implied contracts of employment, the Prophet also "forbade the hiring of a worker without the prior fixation of wages for the work." place, making it easier to define them), it seems that "Islam cares more about the real wages which need to be maintained or increased in comparison with the nominal or monetary wages." In conclusion, setting a minimum wage at a "fair," "just," or "living wage" level is quite in line with Islamic principles. The principle in fixation of wages is that wages should be set keeping in view the prevailing conditions such as inflation, regional price differences, and needs. It is related that Umar used to determine wages according to the conditions prevalent in the city and the employees' personal needs. "This is also evident in a tradition where the Prophet gave double the share in ghanimah (war spoils) to the persons with families compared to unmarried persons." (Majah & Muhammad, 1993) Another principle is the punctual and timely payment of wages. It is narrated in a hadith that the Prophet said, "Give employee his/her wages before the sweat is dry on him." (Majah & Muhammad, 1993) In another hadith, it is related, "The rich, despite his riches, cannot delay of payment to the worker, for it is a crime." (Bukhari, 1997) These Ahadith show the general principle that wages need to be paid promptly and an employer cannot unduly withhold the wages of an employee. However, workers and employers can negotiate the payment of wages on daily, weekly, fortnightly, or monthly terms. Another principle regarding wages is their full payment. Quran says, "Never will I suffer to be lost the work of any of you, be he male or female (03: 195)", and the Prophet said that "Allah would be enemy of three persons on the day of Resurrection and one of them would be the one who hired somebody for some stipulated wage, took full advantage of his labour and then did not give him his due." (Bobo, 2008) The third person is compared in hadith to the one who made a free person a slave and sold him for money. This hadith shows that not only a worker should receive full wages for his/her work, but also it prohibits forced labour. "Withholding of somebody's remuneration is considered one of the gravest sins. This hadith also sheds some light on the issue of wage theft." (Bukhari, 1997) The Prophet once said "Man has no right in the share in which God has no right. God's share is his command to give everyone his/her due and not to encroach on what belongs to another, and it is narrated about the Prophet that he never gave a worker less than what was due." (Muslim, 2007) Lastly, there is also the issue of equal pay for equal work. Islam provides for equal pay for equal work. Islam is of the view that every work, whether right or wrong, is rewarded or punished and in paying for the work, it does not differentiate between male and female, white and black, and does not allow any discrimination on race, religion, origin, and language or ethnicity backgrounds. Allah says that "I never cause loss to the labour of a worker, be that male or female (03: 195)", and in another place, He says that "to them, we shall pay the price of their works and they will not be paid diminishingly (11: 15)". In some other verses, Quran tells that "whoever has done good work and bad work will see it placed before him (99: 07-08, 18: 49)." All the above verses show that Islam wants a worker to be paid for his work without any over or under valuation. It does not discriminate on the basis of sex, religion, race, ethnicity, region or origin, etc.
Social Security
Islam not only talks about equitable distribution of wealth in the society but also
gives the whole population a right to basic standard of living through basic state pensions. The basic standard of living is ensured through imposition of the Zakat on the rich with the aim that "this wealth may not become a fortune used by the rich among you (59: 07)". Zakat is to be taken from the affluent and then distributed and spent on the welfare of the poor. "It should be collected from their rich and distributed among their poor." (Chapra, 1983) As Zakat is one of the five pillars of Islam, and it is obligatory in nature, it is expected that a mini- 
Profit Sharing
Profit sharing is one of the best provisions for the labourers in Islam. "The proponents of Islamic economic and finance systems have written extensively on the establishment of profit sharing or stock ownership schemes in firms." (Chapra, 1992) The workers should be given the profit. The basic principle at work is that "every firm should be required to establish a profit-sharing scheme for its employees." (Siddiqi, 1983) Islam appreciates joint ventures. "Islam allows joint ventures between two parties where one party provides the capital and the other provides labour or services, and profits are divided as agreed before (called Mudarabah, it is a specific form of partnership or Musharakah)." (Udovitch, 2003) "It also includes labour-only partnerships where the only investment is the skills that labourers have." (Chapra, 1983) Chapra has argued that "profit may be divided into two parts: bonuses and other benefits, where the latter can be used for improving working conditions and providing training to workers, allowance for children's education and food subsidies." (Bukhari, 1997) These benefits also include retirement and health benefits as well as paid vacations, which positively affects workers' motivation and job satisfaction. Another principle discerns from the first hadith that if the employer is not earning much profit, he should still give workers some of share of the profits.
Moreover the concept of profit sharing is also present in the obligatory pillar of Zakat (poor tax). Zakat is a way of sharing the riches with the poor; Quran considers it as "a right of the poor (51: 19)," and it is deducted as specified by Quran and Sunnah. The more a person contributes to the society through labour or capital, the less he or she gets taxed and less profit is shared among the masses. gal provisions must have moral and ethical supports in order for it to be effective.
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